
PID Awareness
Week

11–15 August

Speak Up ombo.nsw.gov.au/pid-awareness-week

Managers are responsible for:

•	 receiving PID reports from staff they supervise

•	 communicating reports received to a disclosure officer, and

•	 not discussing reports received with anyone except a maker of the

PID or a disclosure officer.

If you are a manager, make sure you:

•	 know the features of a PID

•	 can recognise when your staff might be reporting serious 
wrongdoing

•	 record the information provided to you by your staff member and 
pass it on, and

•	 are prepared to accompany your staff member to speak to a 
disclosure officer.

of managers 
under the  

PID Act

The role

Disclosure officer / manager: 
 

If you or someone you work with would like confidential and independent support before or after making 
a report you can contact the Whistleblower Support Team at the NSW Ombudsman on 1800 716 766 or 

whistleblowersupport@ombo.nsw.gov.au


